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search for new logo, nickna111e Engler completes
likely to take several months board appointments
By Debra Mclean
EMU's athletic teams no longer
will carry the name "Hurons" and
EMU's Indian head logo will be
dropped as well, under a recom
mendation issued by President
William Shelton Jan. 30.
Shelton's recommendation, made
to the EMU Board of Regents dur
ing its regular meeting, was
unanimously accepted by the board.
The task of finding a new team
name and logo will be done with
input from all University consti
tuencies and may take several
months to complete; until a new
name is chosen, the University will
continue to call its athletic teams
the Hurons.
EMU began investigating the ap
propriateness of its Huron Indian
logo after the Michigan Department
of Civil Rights issued a report in
October 1988 suggesting that all
schools using such logos drop
them. The report indicated that the
use of Native American names,
logos and mascots for athletic
teams promotes racial stereotypes.
At that time, four colleges, 62 high
schools and 33 junior high/middle

schools in Michigan used Indian
logos or names.
An EMU review committee was
formed in February 1989, chaired
by Athletic Director Gene Smith,
and was charged with: reviewing
the history of EMU's use of the
Huron Indian as its athletic symbol;
attempting to contact members of
the Huron tribe for comment and
opinion; holding campus public
hearings; conducting a sample
survey of various constituencies;
and making recommendations re
garding the continuation or elimina
tion of the Huron logo.
Though the committee was un
successful in locating many mem
bers of the Huron tribe, public
hearings were held July 27 and
Sept. 28, 1989. Forty-five people
testified at those hearings, with 25
supporting continued use of the
name and logo, 19 supporting drop
ping them and one person undecided.
Surveys were mailed to 2,318
people, including 56 Native
American students, 300 random
students, 1,362 alumni, 300 faculty
and 300 staff. Of those, 292
responded, with 252 (86 percent)
indicating a preference to keep the

McKenny Bulletin Board To
Carry Valentine's Messages

Changes To Benefits
Must Be Reported

Huron name and logo, 21 (7 per
cent) asking to keep the name but
change the logo and 19 (6.5 per
cent) in favor of both the logo and
name being changed.
The committee voted 8-6 in favor
of keeping the logo and name and
submitted a series of recommenda
tions to increase campus sensitivity
and knowledge about the Native
American experience. After con
sidering the committee's recommen
dation, the EMU Board of Regents
asked President Shelton to make
the final decision on dropping or
keeping the logo and Huron name.
In making his recommendation to
drop them, Shelton emphasized that
while it may not be the majority
Co ntinued on page 2
-
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Campus Capsules
Faculty, staff and students can
send Valentine's messages to that
"special someone" beginning
Thursday, Feb. 7, through a pro
gram offered by McKenny Union.
From Feb. 7 to 14, anyone who
brings a Barnes and Noble or
Domino's Pizza receipt to the
McKenny information desk will
receive a paper heart. After a
message is written on the heart, it
will be displayed on the main lobby
bulletin board in McKenny.
In addition, forms are available at
the information desk for $2 on
which to write a Valentine's
message to be broadcast over Chan
nel 10, the internal cable television
channel displayed in McKenny
Union and the residence halls.
And, the McKenny information
desk staff are inviting people to
guess how many candy hearts are
in a jar at the desk; the winner will
receive the jar and the candy.

Social Theory 1'orum
To Meet Feb. 8

The Social Theory Forum, an in
terdisciplinary faculty organization
sponsored by the Collegium for Ad
vanced Studies, will host a presen
tation titled 'The Politics of Educa
tion" by Rebecca Martusewicz and
Maureen McCormack of teacher
education, Friday Feb. 8, from 3-5
p.m. in the Burson Room of
Roosevelt Hall.
The next forum will be "The
Gendered State as Gemeinschaft"
presented by Daryl Hafter, history,
and Karen Sinclair, sociology, Feb.
21, from 3:30 - 5 p.m. in 702G
Pray-Harrold.
For more information on any
forum event, call Kate Mehuron,
director, at 7-3393.

Faculty Caps and Gowns To
Be Sold in McKenny Feb. 7

The Benefits Office would like to
remind faculty and staff that all
additions to one's health and dental
benefits must be reported within 30
calendar days of the event, i.e.,
marriage, birth, adoption, etc.
Failure to report these additions
at the time of the event will result
in lack of coverage until the annual
open enrollment period in the fall.
Please contact the Benefits Office
at 7-3195 to report any changes.

The McKenny Bookstore will
have a faculty cap and gown day
Thursday, Feb. 7, from JI a.m. to 6
p.m. during which a representative
from E.R. Moore Cap & Gown
will be on hand to take orders and
answer questions about purchasing
academic regalia.
For more information, call Lynn
Gorecki at 7-1000.

Chemistry Series
Continues Feb. 13

Snow Health Center will continue
its four-hour adult CPR classes
leading to certification with the
next class scheduled for Wednesday,
Feb. 20, from 5 to 9 p. m. at the
health center.
Other sessions will be offered
Tuesday, March 19, from 8 a.m. to
noon; and Wednesday, April 10,
from 8 a.m. to noon.
Only one four-hour session must
be completed to receive adult CPR
certification.
The fee for faculty, staff and
students is $15 per session.
Call Mary Beth Good a 7- ll22
for more information or to register.

The Chemistry Department lec
ture series will continue Wednes
day, Feb 13, with "Where Elemen
tary Particles and Nuclei Meet: The
Forefront of Nuclear Science" by
William McHarris of Michigan
State University at 4 p.m. in Room
104 Mark Jefferson.
All lectures are free and open to
the public; refreshments will be
served. For more information, call
7-0106.

FCIE Lunch Program Looks
At Learning Versus Grades

The Faculty Center for Instruc
tional Excellence will present
"Learning Oriented or Grade
Oriented?" as part of its Teaching
du Jour series of luncheon discus
sions Wednesday, Feb. 6, at noon in
the Graduate Meeting Room of
Starkweather Hall.
The discussion will explore if
classroom practices subtly influence
students to care more about grades
than actual learning.
Lunch will be provided.
For more information, call the
FCIE 7-1386.

Snow is Offering
CPR Classes

Open Enrollment Period
Nets Few Changes

The Benefits Office recorded few
changes during it annual open en
rollment period last fall, with 51
employees changing their health
care options and 19 visiting on
campus representatives of EMU's
four health care carriers.
For more information about open
enrollment, call the Benefits Office
at 7-3195.

EMU now has a full eight
member Board of Regents following
Gov. John Engler's appointments
Jan. 25 of two new regents.
Robin W. Sternbergh, vice presi
dent and Great Lakes Area general
manager in IBM's Data Processing
Division in Washington, D.C., and
Robert A. DeMattia, president and
chief executive officer of the R.A.
DeMattia Company, were appointed
to the board.
Engler announced his first EMU
board appointment, Dearborn den
tist Gayle Thomas, on Jan. 17.
DeMattia will serve the re
mainder of Donald E. Shelton's
term, which expires Dec. 31, 1993,
while Sternbergh and Thomas have
been apointed to full eight-year
terms replacing former regents
Geneva Titsworth and William Sim
mons, respectively.
Sternbergh earned a bachelor's
degree in economics from Pomona
College and a master's of business
administration degree from Harvard
University. She joined IBM's Data
Processing Division as a sales
trainee in 1970.
She was named market manager
in 1973 and manager of plans and
controls in 1974. She was then pro
moted to branch manager in
Dayton, Ohio, in 1977, served one
year as administrative assistant to
the IBM chairman of the board,
and was promoted to manager of
business planning for the Informa
tion Systems Division in 1980. A
year later, Sternbergh was ap
pointed director of strategy evalua
tion for corporate planning. In
1982, she became director of plann
ing in the Information Products
Division, followed by an appoint
ment as assistant general manager
in the Financial Services Business
Unit.
Sternbergh became vice president
for plans and controls in the North
Central Marketing Division, in
May 1986, and in December of the
same year was named group direc-

tor of planning in the Information
Systems Group. In May 1987,
Sternbergh was named to her cur
rent position.
Along with her position on the
EMU board, Sternbergh serves on
the board of directors of the Na
tional Bank of North Carolina, the
executive committee and board of
directors of the Greater Detroit
Chamber of Commerce, board of
trustees of New Detroit Inc., ex
ecutive board of Detroit Area
Council of the Boy Scouts of
America, and the board of trustees
of Citizens Research Council of
Michigan. She also serves on the
advisory board of the United Way
for Southeastern Michigan and the
business advisory council for
Queens College.
DeMattia graduated from the
University of Detroit with a
bachelor's degree in civil engineer
ing in 1967 and earned a master's
of business administration degree
from U-D in 1975.
DeMattia founded the R.A.
DeMattia Company in 1977, which
has grown from a small, individual
design/build firm to a national enti
ty in the real estate development,
architectural and construction in
dustries. The company provides ar
chitectural, engineering and con
struction services, along with in
dustrial park development and pro
perty management. When fully oc
cupied, current DeMattia parks will
represent 30,000 Michigan jobs.
DeMattia served in the U.S. Ar
my Corps of Engineers from
1967-1971. His first assignment was
as chief of utilities of NA10/
SHAPE, supporting the allied
powers in Europe. He later served
overseas as a combat commander in
V ietnam, and was decorated during
his tour of duty in Southeast Asia.
Active in attracting foreign
business to Michigan and other
states, DeMattia has translated his
corporate literature into foreign
Continued on page 4

Shelton issues
hiring freeze
By Susan Bairley
EMU President William E. Shelton announced a hiring freeze
Jan. 30, effective Feb. I, 1991, as a way of coping with a slated I
percent, or $630,000, reduction in current year state funding to the
University.
The freeze is a direct response to Michigan Gov. John Engler's
I percent reduction in state appropriations to public universities, a
measure Engler took, along with cuts to other state agencies, in
order to help remedy the state's $1 billion deficit.
In issuing the freeze, Shelton said as of Jan. 18, there were 102
vacancies, representing 5.43 percent of the University's authorized
1,877 positions. The salaries of the vacant positions total $600,000
and, Shelton said, the freeze combined with "even closer manage
ment of our budget and revenue generated through increased
enrollments, should sufficiently respond to the recent state
actions."
He also said the measures, although effective in the current
budget year, are "only short-term solutions" and if the state's
economy continues to deteriorate, "next year will be a difficult
and painful time for all public agencies in Michigan."
Shelton noted that there inevitably will be exceptions to the
freeze, due to "critical area" vacancies, but that any exception will
require presidential approval.
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Derezinski, Clifton are named Board names woods
new department head
board officers for this year
EMU Regent Anthony A.
Derezinski was elected chairman of
the Board of Regents and James
Clifton was elected vice chairman
for 1991 by a unanimous vote of the
board at its its regular meeting Jan. 30.
In addition, Janet Pichette, vice
president for business and finance
at EMU, was re-elected treasurer
and Juanita Reid, executive asso
ciate to the president, was re
elected secretary to the board.
Derezinski, 48, served as vice
chairman of the EMU board since
1989. He replaces John H. Burton
who served two years as board
chairman.
An Ann Arbor resident and pro
fessor at Cooley Law School,
Derezinski was first appointed to
the EMU board in 1984, following
the resignation of Dr. Timothy
Dyer. He was reappointed to a full,
eight-year term in January 1989.
Derezinski was counsel to the
law firm Gardner, Carton and
Douglas in Southfield and was cor
porate counsel and vice president of
public affairs for Mercy Health
Services for three years. He was

Derezinski

Reid

Clifton

Pichette

partner in the law firm Cholette,
Perkins and Buchanan in Grand
Rapids and was associate attorney
with Parmenter, Forsythe and Rude
in Muskegon.
He served one term in the
Michigan Senate.

As EMU regent, Derezinski has
been chairman of the Student Af
fairs and Finance Committees 0f
the board and has served for the
last two years as chairman of the
Faculty Affairs Committee.
Clifton, 47, has served on the
EMU board since January 1989 and
currently is chairman of the Student
Affairs Committee.
An Ypsilanti resident, Clifton
works as executive vice president/
labor liaison for the Washtenaw
United Way, where he has been
employed since 1977.
He is a member of Michigan
United Labor, the United Auto
Workers CAP Committee, Ypsilanti
Rotary Club, Ypsilanti Area
Chamber of Commerce and the
State of Michigan Certificate of
Needs Commission.
He has served on numerous civic
committees including Leaders in
Prevention and the Ypsilanti
Township Planning Commission,
for which he was vice chairman of
the board of appeals.
Clifton's and Derezinski's terms
as regents expire Dec. 31, 1996.

Black History Month will
include Betty Shabazz visit
EMU will sponsor several events
to recognize February as Black
History Month, including a campus
lecture Monday, Feb. 18, by Betty
Shabazz, the widow of civil rights
leader Malcolm X.
Shabazz will speak on "Reflec
tions and New Directions" at 7
p.m. in Hoyt Conference Center as
EMU's second King/Chavez/Parks
visiting lecturer for 1991. The lec
ture will be followed by a reception
for Shabazz at 8:30 p.m. at Hoyt.
Tickets to that lecture are free and
are available by calling the EMU
Office of Equity Programs at
7-2133.
In addition to the Shabazz visit,
EMU will present a Black History
Month lecture series with lectures
occurring each Tuesday during
February in EMU's Goodison Hall
Multicultural Center.
The first lecture, Feb. 5 at noon,
is titled "Say it Loud" and will
feature Dr. James Robinson, Mar
vin Sims and Judy Hill, all faculty
in EMU's Communication and
Theatre Arts Department.
The Feb. 12 lecture will be at 11
a.m. and is titled "Read It, Write
It." It will feature EMU English
Language and Literature Depart
ment faculty Dr. Eunice Jordan,
Dr. Lucy Hayden and Dr. Brenda
Flanagan.
The Feb. 19 lecture, scheduled
for noon, is titled "Feeling Good"
and will be presented by EMU
Nursing Education Department
Head Regina Williams.
The final lecture, Feb. 26 at
noon, is titled "Expanding the
Mind" and will feature Dr. Robbie
Johnson, director of student
teaching, Dr. Nora Martin, pro
fessor of special education, and Dr.
Alison Harmon, assistant professor
of teacher education.
EMU also will participate in a
live, national teleconference
Wednesday, Feb. 20, titled "The
Rise in Campus Racism: Causes
and Solutions." The conference will
be at 1 p.m. in McKenny Union's
Guild Hall followed by a panel
discussion on the same issue at 3
p.m.
Other Black History Month ac
tivities will include a presentation
by Dr. Ben Wilson, professor at
Western Michigan University, titled
"Making the College Experience
Successful for the African
American Student" Thursday, Feb.
7. at noon in the Multicultural
Center; two "rap sessions" Feb. 7
at 6 p.m., one titled "Sister to
Sister" in McKenny Union's Guild

Black History Month Highlights
Following are highlights of the numerous activities planned at EMU
to celebrate February as Black History Month. For a complete list of
activities, see the accompanying article. For more information on any
activity, call the Office of Equity Programs at 7-2133.
Feb. 8
Jazz Concert, Phil Cohran & Legacy . .. ..... . . ..... .. ...Sponberg. 8 p.m.
Feb. 14
Art Exhibit
Densua Abayoni and Akosua Bandele ............Multicultural Center. noon
Lecture
"The Importance of African Artifacts" . .. .. .. .. .Multicultural Center, 7 p.m.
Feb. 16
Dance Concert, Kabazz-Black Jewels . . .... . .. Roosevelt Auditorium, I p.m.
"African Royalty Revealed"

Ronald C. Woods, director of
EMU's Afro-American Studies Pro
gram, was promoted to head of the
new African American Studies
Department by the Board of
Regents Jan. 30.
The board approved creation of
the department at its Sept. 25
meeting. noting that it will comple
ment the University's "diversity and
globalization agenda."
Woods, 43, had been director of
the Afro-American Studies Program
since 1978, after joining the Univer
sity as a lecturer in 1976. A 1974
University of Michigan Law School
graduate, Woods was a staff at
torney with the Legal Aid Society
of Cincinnati in his hometown in
1975-76. He also has taught at U-M
and the University of Detroit.
In addition to his juris doctorate,
Woods holds a bachelor's degree
from Wittenberg University and a
master's degree from U-M, earned
in 1969 and 1971, respectively.
Woods' primary academic spe
cialties are African American
studies and law and race, emphasiz
ing legal history, civil rights law
and policy, comparative South
African and United States legal
history and legal anthropology.
His publications include "Law,
Ideology and Social Perception:
Martin Luther King, Jr., Elemen
tary School Children v. Ann Arbor
District Board and Other Language
Related Litigation" in the book
"Black English: Education Equity
and the Law" (Karoma Publishers,
Inc., 1983) and "United States
Policy on the Refugee Crisis in the
Horn of Africa" in the journal
Horn of Africa (1982).
Woods currently is interim presi
dent of the Michigan Council for
Black Studies and is a member of
the executive board of the Midwest
Region of the National Council for
Black Studies. From 1987 to 1989,
he was chairperson of the research,
exhibits and publications committee

Feb. 18
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KICIP Lecture, Betty Shabazz ........ ...... ......Hoyt Conference, 7 p.m.
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Feb. 20
Teleconference, "The Rise in Campus Racism:
Causes and Solutions" . . . .... . . . . ... ... . . ...Guild Hall, McKenny, I p.m.
P-anel Discussion . . . ....... .................Guild Hall. McKenny, 3 p.m.
Feb. 5, 12, 19 and 26
EMU will sponsor a Black History Month Lecture Series each Tuesday in
February featuring discussions by faculty in several departments. The lectures
will be held in the Multicultural Center at II a.m. or noon. See accompanying
article for details.
Hall featuring University of
Michigan-Dearborn Chancellor
Blenda Wilson and one titled
"Brother to Brother" featuring
WMU's Wilson in the Multicultural
Center; and a Friday, Feb. 8, free
jazz workshop at 3 p.m. and 8
p.m. performance by Phil Cohran
and Legacy, both in Sponberg
Theatre.
Other campus activities will in
clude the Michigan Council for
Black Studies Conference Feb. 8
from 10 a.m. to 3 p.m. in McKen
ny Union's Regents Room; a Mon
day, Feb. 11, showing of a video on
Adam Clayton Powell at 6 p.m. fol
lowed by a program titled "The
Black Male: Time to Take Action"
at 7 p.m. in the Multicultural
Center; a financial aid seminar
Feb. 12 at 7 p.m. in the Multi
cultural Center; and a fashion show
Feb. 13 at 7 p.m. in Roosevelt Hall
Auditorium.
African art works by Densua
Abayoni and Akosua Bandele will
be on display in the Multicultural
Center Thursday, Feb. 14, from
noon to 5 p.m., followed by a lec
ture and demonstration titled "The
Importance of African Artifacts" at
7 p.m. The Multicultural Center
also will host an African cuisine
reception that evening at 9 p.m.
In addition, EMU's Black

History Month activities will in
clude Delta Sigma Theta's 42nd
Annual Crimson and Cream Ball
Friday, Feb. 15, beginning at 8 p.m.
in Hoyt Conference Center; a free
concert by the dance troupe
Kabazz-Black Jewels titled
"African Royalty Revealed" Satur
day, Feb. 16, from 1 to 3 p.m. in
Roosevelt Auditorium; a soul food
potluck dinner Sunday, Feb. 17, at
5 p.m. in the Multicultural Center;
a talk by the Rev. Wendell Anthony
on the Persian Gulf war Tuesday,
Feb. 19, at 7 p.m. in the Multi
cultural Center; a free "Winterfest"
talent show Feb. 20 at 8 p.m. ti!
Roosevelt Auditorium; and the
showing of the movie "Eyes on the
Prize" Thursday, Feb. 21, at 7 p.m.
in the Multicultural Center.
Other scheduled activities are the
EMU Minority Peer Advisors' an
nual Winterfest Ball Saturday, Feb.
23, beginning at 7 p.m. in the
McKenny Union Ballroom, with
tickets set at $6; a road trip spon
sored by the Black Student Union
and Zeta Phi Bet? to the African
American Art Museum in Detroit
Sunday, Feb. 24, beginning at II
a.m.: a black faculty, staff and stu
dent mixer Monday, Feb. 25, at 7
p.m. in the Multicultural Center; a
Continued on page 3

preference, such a move is consis
tent with the purpose of a
university.
"I accept that any recommenda
tion . ..will alienate and affront
some individuals in our communi
ty," he said. "There was really on
ly one dominant issue which stead
fastly drew my attention: What is
the responsibility of an institution
of higher learning? Is there a
higher obligation entrusted to the
academic community in a demo
cratic society?
"Symbols promote and perpetuate
values, defining those who use
them, creating their future as well
as reflecting their past," he con
tinued. "As an educational institu
tion, I do not believe we can justify
the continued use of symbols which
we now know offend and denigrate,
however unintentionally, members
of our community."
Shelton noted that "numerous ad
vocacy groups for Native Americans
have long opposed" the continued
use of such symbols. "In good con
science, we cannot dismiss these
pleas without defying our own in
stitutional values to promote res
pect, equity, cultural diversity and
sensitivity," he said. "To do so, I
believe, would compromise our
integrity."
EMU's athletic teams have been
called the Hurons since Oct. 31,
1929, when a three-man committee
of the "Men's Union" chose it as
the winner in a University-wide
team name contest. The name
Hurons was submitted to the con
test by two students. Gretchen Borst
and George Hanner. The second

Woods
of the Museum of African American
History in Detroit. He has been on
the board of trustees of Greenhills
School in Ann Arbor since 1984
and served on the Ann Arbor
Public Schools Citizens' Committee
on Excellence in 1984-85.
At EMU, Woods is a member of
the President's Commission on the
Learning University, EDUTRENDS
2000 Planning Team in Under
graduate Education and the Com
mission on Minority Affairs. He
has served on numerous EMU
search committees, including those
for the positions of Finance Depart
ment head, College of Arts and
Sciences dean, College of Business
associate dean, associate provost,
University attorney, Sociology
Department head and Psychology
Department head. He is a former
chairperson of EMU's Black Facul
ty and Staff Association and the
Affirmative Action/Equal Oppor
tunity Advisory Committee.
In his new post, Woods will ad
minister and direct the developmen
tal, personnel, financial and opera
tional activities of the African
American Studies Department.

choice name selected by the com
mittee at that time was the
"Pioneers. ··
Shelton added that he does not
believe campus supporters in favor
of keeping the Huron logo are in-

''As an educational in
stitution, I do not believe
we can justify the con
tinued use of symbols
which we now know of
fend and denigrate,
however unintentionally,
members of our
community.''
-Shelton
tentionally insensitive or racist.
"This recommendation in no way
implies that the University and sup
porters of the Huron logo and name
ever intended disrespect or
dishonor toward Native Americans;
the evidence suggests quite the con
trary," he said. "Nonetheless, the
reality of their impact, despite the
good intentions, is all too often
negative in both overt and subtle
ways."
Shelton concluded that while the
change to a new name and logo
will be difficult for many in the
EMU community, "we can mini
mize the challenges of change by
actively involving our community
in selecting and inaugurating a new
symbol, one consistent with our
hopes for the future."
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Pocus on Paculty______________
Friedman investigates swindles of the elderly
By Susan Bairley
The pigeon drop, bank examiner
swindle and home/improvement
scheme . . . although anyone can
become an unsuspecting victim, a
recently completed study by EMU s
Dr. Monroe Friedman shows that
among the elderly, these are the
three most commonly employed
confidence swindles.
Using a grant from the America:i
Association of Retired Persons An
drus Foundation, Friedman, pro
fessor of psychology, conducted a
mail survey of bunco investigators
in the United States. The res
pondents, representing 331 local
police departments in 39 states,
were all members of the National
Association of Bunco Investigators.
The results of Friedman's
research are being published in a
February AARP Bulletin and
already have won him the American
Council on Consumer Interests'
1991 Applied Consumer Economics
Research Award, which he will for
mally receive in April.
Besides identifying the three most
common swindles targeted at the
elderly, Friedman's study showed
the victims are more l ikely to be
white females who are "young-old"
or between the ages of 65 and 80,
who are not employed outside the
home and are not married.
In addition, characteristics more
likely to attract confidence
swindlers are friendliness to
strangers, visible signs of financial
assets on one's person and, in the
case of home improvement/repair
swindles, problems with vision,
hearing or mobility.
Friedman also found that
swindler teams are likely to contain
more than one member, usually
two, and those involved in home
improvement/repair or bank ex
aminer swindles are likely to be
white males, while pigeon drop
teams are more l ikely to be "mixed
teams," having males and females,
whites and non-whites.
He noted the initial contact
places of swindles vary, with stores
and shopping malls more likely for
pigeon drops, while the victim's
home is more likely in bank ex
aminer and home improvement/re
pair swindles. All three are likely

to occur in the morning or after
noon vs. evening, on weekdays vs.
weekends and in the spring or sum
mer vs. fall or winter, he found.
Although swindles seem to be

"It's not homicide, it's
not rape; these crimes
are not considered
'serious enough' to be in
cluded in federal sta
tistics . . . so for years,
these (victims) had not
really had the support
they needed."
-Friedman
very common" among the elderly,
Friedman said, we know very little
about them. "If you ask what's
been done on a social/scientific
basis (to help prevent the crimes),
the answer is very, very little, and
the reasons are not all that surpris
ing," Friedman said.
"There are basically three parties
to the crime; the swindler, the vic
tim and the investigator. And of the
three, the older victim is often not
the best source of information from
a social/scientific point of view," he
said. "Their memories might be a
bit foggy. They might be embar
rassed about it, so they'll hide
things from the investigator. They
may feel stupid and there have been
instances in which they've been
fearful of institutionalization- 'If
my children heard that I lost all
this money, they might suggest I'm
incapable of handling my own af
fairs and, therefore, I'll have to go
into an institution.' "
Eliminating the victim and the
"psychopathic or sociopathic
swindler who's business it is to
lie," Friedman said research into
elderly swindles is best focused on
the law enforcement investigators,
although that, too, is not without
drawbacks.
For one thing, Friedman said, for
years, swindler investigators were
solely local law enforcement of
ficers, and 'bunco investigator' was
not considered a high prestige posi
tion in most police departments.

"It's not homicide, it's not rape;
these crimes are not considered
'serious enough' to be included in
federal statistics . . . so for years,
these people had not really had the
support they needed," Friedman
said, noting the formation of the
National Association of Bunco In
vestigators occurred only five years
ago.
Through NABI, Friedman was
able to conduct his research of
local police investigators. "The
question then became coming up
with a survey form to find out,
basically, journalistic type of infor
mation, so that educators, geron
tologists and a myriad of profes
sionals would have some basis for
advising people, other than the
platitudes that you always hear. You
know, 'Beware of strangers,'
There's no free lunch,' (which)
when taken to the extreme may say,
'Close yoursel f off from the world;
you can't trust anybody.' That's
counterproductive," he said.
Friedman's research showed that
a "soft," more subtly persuasive,
approach is l ikely used in pigeon
drop and bank examiner swindles,
whereas a "soft and hard" ap
proach, sometimes incorporating
physical intimidation, is most often
used in improvement/repair
swindles.
He also noted that bank examiner
swindles, which incorporate the
victim and his/her money into an
imaginary internal bank investiga
tion scheme, are declining, and
said, the improvement/repair
swindles, which often focus on
driveway or roofing prob.ems, are
subject to "all kinds of variations
and often are just horrifying."
Frideman said there is "no limit
to the inventiveness" of improve
ment/repair swindlers, but noted
common swindles can range from
such things as 'free estimate' deals
in which the repair person actually
creates the problem, to the contrac
tor's use of inferior materials or
providing misleadingly low verbal
estimates of work to be done, only
to have the "actual cost" grow
significantly once the work's begun
or completed. Then, there's often
pressure to pay immediately.
'There will be two people,
maybe big men, with an elderly

Dr. Monroe Friedman, psychology professor, recently completed a
study of confidence swindles, such as the "pigeon drop," and
found them to be "very common" among the elderly.
frail woman. And there have been
cases where the woman said, "I
wrote out the check. I felt my heart
palpitating and I just had to get rid
of them, whatever it took,' And
they won't leave until one has gone
to the bank and cashed the check,"
he said.
In all three types of crimes,
Friedman said "substantial financial
losses" of $1,000 to $5,000 general
ly occur for elderly victims and
cautioned, although his study focus
ed on the elderly, swindles can
happen to anyone.
"The president of the NABI
organization gave a talk while I was
there at meeting. He said, 'I'm go-

ing to tell you about five different
confidence swindles, and after I
describe them, I'm going to ask
you what they have in common.' Sc
we listened and we just didn't see
any pattern," Friedman said. "We
guessed at this and that (and were
wrong)."
Then, Friedman said, the NABI
president reYealed the secret, say
ing, "All five of these crimes were
perpetrated rnccessfully on
members of the Dallas Police
Department!''
"Under the right or wrong times
and circumstances, we all have our
vulnerable moments," Friedman
added.

Regents OK new contract with Pro111otions ___
professional/technical workers
The EMU Board of Regents to
day approved a new three-year con
tract Jan. 30 with United Auto
Workers Local 1976, which repre
sents the University's 259-member
professional/technical employee
group.
The contract, which extends from
Oct. 31, 1990, through Sept. 15,
1993, provides for a 5 percent raise
for the 1990- 9 1 year, retroactive to
Aug. 26, 1990, for bargaining unit
members who were on the active
EMU payroll as of July I, 1990.
Members hired after that date will
receive a 5 percent salary increase
retroactive to Jan. 1, 1991.
The projected increased Universi
ty costs for the 1990-91 salary in
creases is $314,834.
The contract also provides for 5
percent raises for each of the next
two years. Those increases are pro
jected to cost $381,259 in the sec
ond year of the contract and
$400,324 in the third year.
Changes from the union's previ
ous contract include: a new agree
ment for a University-funded op
tical care program not to exceed
$42,900 over the three-year con
tract, the approximate amount the
University would have paid had the
salary increase for 1990-91 been
made retroactive to July I, 1990,

instead of Aug. 26; a new agree
ment for tuition reimbursement for
up to three semester hours per
semester at Washtenaw Community
College; an increase in the shift
premium from 25 cents to 30 cents
for afternoons and from 35 cents to
40 cents for midnight shifts; a pro
vision that bargaining unit members
laid off or subject to layoff will fill
positions held by temporary em
ployees or be given preference for
vacant bargaining unit positions
and/or will be permitted to fill any
position held by a probationary
employee in a lower pay grade,
provided they are able to perform
the job with orientation but without
training.
Other changes include: a provi
sion identifying what criteria will
be used by the University to iden
tify the "best qualified" applicants
for bargaining unit jobs and guaran
teeing that the University will grant
interviews to the two most senior
bargaining unit applicants possess
ing the minimum qualifications for
a position; an extension of the
qualifying period for promotions
from 60 to 90 days, during which
an employee may be returned to
his/her previous position for un
satisfactory performance or the
employee may request such a move;

and several Memorandums of Un
derstanding, including one pro
viding for establishment of a
University/union committee to
review, evaluate and modify where
necessary existing bargaining unit
classifications during the term of
the contract.

Black History
Continued from page 2
multicultural game titled "All
About Your Roots" Tuesday, Feb.
26, at 7 p.m. in the Multicultural
Center; a discussion titled "The
Glory of Women of African Heri
tage" Wednesday, Feb. 27, at 7
p.m. in the Multicultural Center;
and a discussion titled "Black
Male/Female Relationships and
Inter-racial Dating" Thursday, Feb.
28, at 7 p.m. in Walton-Putnam
Lounge.
The EMU Black History Month
activities are sponsored by
numerous University and student
groups and organizations under the
auspices of EMU's Office of Equity
Programs. For more information on
any event, call that office at 7-2133.

The EMU Board of Regents ap
proved the following staff promo
tions at its regular meeting Jan. 30.
Brian Fitzgerald, acting
residence hall manager, was named
permanently to that position.
Fitzgerald, 29, joined EMU in
1985 as area complex director in
Housing and Dining Services. He
was promoted to conference resi
dent director/innkeeper in Hoyt
Conference Center in 1988 and to
acting residence hall manager last
September.
Fitzgerald holds bachelor's and
master's degrees from Michigan
State University, earned in 1983
and 1989, respectively. While at
MSU, he served as a graduate ad
viser in 1984-85.
He belongs to the American Col
lege Personnel Association, the Na
tional Institute of Justice and Alpha
Phi Sigma, a criminal justice
honorary society. He also par
ticipates in Washtenaw County's
Citizen Dispute Resolution
organization.
In his new job, Fitzgerald will
provide administrative management
for operations, implementation and
supervision of 13 residence halls,
including occupancy/assignments,
custodial and desk services, facility
maintenance, and project and
budget management.
Jeanette M. Hassan, benefits

Fitzgerald

Hassan

program associate in Human
Resources, v.as promoted to acting
director of benefits programs.
Hassan, 45, is assuming the
benefits responsibilities held by
Director of Compensation/Benefits
Programs James Laatsch while he
is on medical leave.
Hassan holds a bachelor's degree
from Wayne State University where
she also is working toward a
master's degree.
Before joining the EMU staff in
1986 as benefits program associate,
Hassan was supervisor of benefits
and records at Samaritan Health
Center in Delroit for three years
and was a benefits and training
specialist at Detroit Receiving
Hospital from 1981 to 1983. In ad
dition, she was an English teacher
at Redford Union High School
from 1968 to 1981.
At EMU, Hassan has served on
Continued on page 4

;;......QCUS EMU
...;F

ed
e
4 1\J s ay, F b. 5, 1991 __________
_
_
_
_
_

Research�-------

Justice Discretionary Grant Programs
The U.S. Department of Justice has issued its fiscal 1991 coordinated
discretionary program plan for programs in the Bureau of Justice
Assistance, Justice Statistics. the National Institute of Justice. the Office of
Juvenile Justice and Delinquency Prevention and the Office of Victims of
Crime. A notice will be published for separate competitions as they are
announced.
The agency-wide priorities for funding are: intermediate sanctions; gangs
and violence; program evaluation; prevention and education; multijurisdic
tional task forces; community-based policing and programs; drug testing;
victims; and information systems, support and statistics.
More detailed information about the individual grant competitions is
contained in the Jan. 16, 1991. issue of the Federal Register. Copies of the
Federal Register announcement are available by calling the Office of
Research Development at 7-3090.
Employment Research Grants
The W.E. Upjohn Institute supports policy -relevant research on employ
ment and unemployment at the national, state and local levels. The In
stitute also is receptive to international studies for the purpose of drawing
lessons for U.S. policy. Grants under this program are expected to result in
research ot a rigorous nature and publication of a monograph by the
Institute.
The following topics are of particular interest to Upjohn: (I) studies that
evaluate the adequacy and equity of the benefits and coverage provided by
public pension programs; (2) studies that examine changes in the quality
and quantity of jobs. the sources of those changes and their public policy
implications; (3) studies that address the employment implications of the
rise in female labor supply and single-parent households; (4) studies that
examine the implications for labor-management relations of recent changes
in the economy and in production; (5) studies of how and what types of
education and training programs and policies can improve the retention
rate of dropout-prone students and/or increase the probability of their ac
quiring postsecondary education; and (6) studies that provide generalizable
findings on the effectiveness of state and local economic development
policies.
Two deadlines have been set: March 25. 1991. and Sept. 23. 1991. For
further information. contact Cheryl Kozell at 7-3090.
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Call 487-2460 or 487-2461 2 4 hours a day
for late-breaking EMU news, calender up
dates and information on University clos
ings during bad weather.

Events

Promotions

Continued from page 3

the Benefits Review Task Force and
the Employee Assistance Program
Advisory Committee. She also
worked on special assignment as
compensation programs associate
for one year and is a member of
the Women's Network.
She is· a Farmington Hills resi
dent and is a member of the Farm
ington Historical Society. She also
is a member of the Detroit Institute
of Arts Founders Society.
As acting director of benefits pro
grams, Hassan will plan, organize
and direct the activities of the
University's Benefits Office and
staff.
Jeffrey S. Nesmith, sergeant in
the Public Safety Department, was
promoted to acting lieutenant in
that same department.
Nesmith, 31, holds a bachelor's
degree from EMU and has been at
tending classes in EMU's master of
public administration program. He
also is certified by the Nor
thwestern Traffic Institute.
Nesmith first served as a police
officer at EMU in 1980 and was
promoted to sergeant in 1986.
He is a member of the M ichigan
Association of Chiefs of Police.
Craig F. Reidsma, compensation
programs associate in Human
Resources, was promoted to acting
director of compensation programs.
Reidsma, 35, is assuming the
compensation responsibilities held
by Director of Compensation/Benefits
Programs James Laatsch while
Laatsch is on medical leave.
Reidsma holds a bachelor's
degree in business administration
from Lawrence Institute of Tech
nology (now Lawrence Technical
University) and a master's degree
in management and supervision
from Central Michigan University.
He has served as compensation
programs associate since 1986,
although he spent one year on spe
cial assignment as a benefit pro-

Simpkins is a member of the
State Bar of Michigan, the Associa
tion for School, College and
University Staffing, the Michigan
College and University Placement
Association, Michigan Cooperative
Education Council, M idwest Col
lege Placement Association and

Reidsma

Nesmith

grams associate in Human Resources.
Before joining the EMU staff,
Reidsma was a management engineer
at Michigan Osteopathic Medical
Center in Detroit from 1979 to
1986. He was a production control
analyst at Blue Cross/Blue Shield
of Michigan in 1978 and worked as
a personnel trainee at Henry Ford
Hospital in 1977-78.
Reidsma is a member of the
American Compensation
Association.
As acting director of compensa
tion programs, Reidsma will plan,
organize and direct the activities of
the University'., Compensation Of
fice and staff.
Karen L. Simpkins, career
development associate in the Career
Services Center, was promoted to
assistant director in the center.
Simpkins, 39, holds bachelor's
and master's degrees from EMU
and a law degree from the Univer
sity of Toledo. Before joining the
Career Services staff in 1987, she
was assistant program director for
research and evaluation in EMU's
Institute for the Study of Children
and Families for seven years and
was a senior research analyst for
the ISCF's Foster Parent Training
Project from 1976 to 1979.
Since 1984, Simpkins also has
been a self-employed attorney and
has served as a visiting lecturer in
EMU's College of Business since
1988.

Simpkins

Midwest Cooperative Education
Association.
As assistant director in Career
Services, Simpkins will administer,
direct and supervise all on-campus
placement activities of the center.
All promotions are effective
immediately.

Board
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languages, mass mailed into foreign
countries and made sales calls to
Japan, Germany and the United
Kingdom. DeMattia also arranges
financing through U.S. financial
institutions for the many foreign
firms which have located in
DeMattia industrial developments.
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Feb.

5

LECTURE - Communication and Theatre Arts Department faculty James Robinson.
Marvin Sims and Judy Hill will discuss "Say it Loud " as part of EMU's Black History
Month lecture series. Call 7-2133 for more information, Multicultural Center. noon
MEETING - The "Older and Wiser" group. an informal forum for returning women
students, will meet. Call 7-1118 for more information, Stratford Room, McKenny Union.
noon
MEETING - United Auto Workers Local 1975 will meet, Gallery II. McKenny Union,
noon
WORKSHOP - Counseling Services will offer the workshop "Managing Test Anxiety."
Call 7 - lll8 for more information, Third Floor. Snow Health Center, 3:30 p.m.
MEETING - The EMU Greek Council will meet, Reception Room. McKenny Union. 4
p.m.
MEETING - AFSCME Local 1666 will meet, Faculty Lounge. McKenny Union. 5 p.m.
MEETING - EMU Student Government will meet. Alumni Lounge. McKenny Union. 6
p.m.
MEETING - The EMU Ballroom Dance Club will meet. McKenny Union Ballroom. 6
p.m.

Wednesday

6

SEMINAR - The EMU Faculty Center for Instructional Excellence will present the
discussion seminar "Learning Oriented or Grade Oriented?" as part of its Teaching du
Jour series. Lunch will be provided. Call 7-1386 for more information. Graduate Meeting
Room, Starkweather Hall, noon
MEETING - United Auto Workers Local 1975 will meet. Faculty Lounge. McKenny
Union, noon
MEETING - United Auto Workers Local 1976 will meet. Room 2. McKenny Union.
noon
MEETING - The Handicapped Access Review Commission will meet, Best Hall Lounge,
1:30 p.m.
MEEETING - The College of Education Council will meet. Gallery I. McKenny Union.
2 p.m.
MEETING - The EMU Faculty Council will meet. Alumni Lounge. McKenny Union. 3 p.m.
BASKETBALL - The women·s and men's teams will host Western M ichigan University in
back-to-back games. Call 7-2282 for ticket information, Bowen Field House. 5:45 and 8 p.m.

Thursday

7

LECTURE - As part of Black History Month, Dr. Ben Wilson of Western Michigan
University will speak on "Making the College Experience Successful for the African
American Student," Multicultural Center. Goodison Hall. noon
MEETING - The academic department administrators in the College of Arts and
Sciences will meet. Gallery I, McKenny Union, noon
MEETING - The EMU Commission on M inority Affairs will meet. Regents East.
McKenny Union. I p.m.
MEETING - The University Council on Teacher Education will meet. Gallery I. McKen
ny Union. 3:30 p.m.

MEETING - The EMU Panhellenic Council will meet. Faculty Lounge. McKenny
Union, 5 p.m.
DISCUSSION - Dr. Blenda Wilson, chancellor at the University of Michigan - Dear
born. will conduct a rap session titled "Sister to Sister." For more information. call
7-2133. Guild Hall. McKenny Union. 6 p.m.
DISCUSSION - A rap session. "Brother to Brother." will be conducted by Dr. Ben
Wilson. professor at Western Michigan University. For more information. call 7-2133.
Multicultural Center, Goodison Hall. 6 p.m.
MEETING - The EMU Gospel Choir will meet, Alumni Lounge. McKenny Union. 7 p.m.
MEETING - The EMU Student Organization United for Peace will meet, Gallery II.
McKenny Union. 8 p.m.

Friday

8

CONFERENCE - The Michigan Council for Black Studies Conference will be held,
Regents Room. McKenny Union, 10 a.m. - 3 p.m.
WORKSHOP - Phil Cohran and Legacy will present a free jazz workshop as part of
Black H istory Month. Sponberg Theater. 3 p.m.
MEETING - The EMU Interfraternity Council will meet. Gardener's Room. McKenny
Union. 3 p.m.
MEETING - The World Amba�sador Club will meet. Gallery I. McKenny Union. 7 p.m.
CONCERT - Phil Cohran and Legacy will perform a free concert as a part of Black
History Month, Sponberg Theatre. 8 p.m.

Saturday

9

Monday

11

BASKETBALL - The women's and men's teams will play at Ohio University. Athens.
Ohio. 1:15 p.m. and 3:30 p.m.
CONCERT - The EMU Symphony Orchestra will present a cabaret concert titled "Star
Spangled Spectacular." featuring music in the "American tradition." Tickets are $10. $8
and $6. For ticket information. call 7-4380. McKenny Union Ballroom. 8 p.m.
WORKSHOP - Counseling Services will offer the workshop "Women as Winners: Asser
tively Negotiating the System." Call 7-1118 for more information. Third Floor. Snow
Health Center. 3 p.m.
MEETING - The EMU Residence Hall Association will meet. Tower Room. McKenny
Union. 4:15 p.m.
MEETING - Women in Communication Inc. will meet. Alumni Lounge. McKenny
Union, 6 p.m.
VIDEO - As part of Black History Month. a video will be shown on Adam Clayton
Powell. Multiculturnl Center. Goodison Hall. 6 p.m.
DISCUSSION - The topic "The Black Male: Time to Take Action" will be discussed as
part of Black History Month. For more information. call 7-2133. Multicultural Center.
Goodison Hall. 7 p.m.
MEETING - The EMU Gospel Choir will meet, Gardener's Room. McKenny Union. 7 p.m.

